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Welcome from Convener of our Board of Trustees

Dear Applicant,

Thank you for your interest in the role of Chief Executive at LGBTI young people.  I hope you will find this candidate briefing pack informative and of value in supporting your decision to apply.

Young people are healthier and happier when they are sustained by relationships where they can share good and bad times with people that understand and relate to them and where they feel that they belong.  Our youth work, the bedrock of what we do, helps to achieve this.

However, it’s not just about what we do directly for young people.  As important is our research work to harness their voices along with the practical interventions that improve inclusion in public services, workplaces and the community at large.  We work collaboratively with organisations, so their leaders ensure the importance of all people, however they define themselves, are welcomed, respected and valued.  Nowhere is this work more important than in schools, where our Schools Charter recognises success in LGBTI inclusion and tackling of bullying.

Our Board is united in its passion for improving young LGBTI life chances through a sustainable and excellently-run volunteer-based Charity.  Last year we launched our five-year strategy to help deliver this in Scotland and our seeking a CEO to continue the excellent progress made under the previous Chief Executive.

Advertisement
LGBT Youth Scotland is the largest youth and community-based organisation for lesbian, gay, bisexual, transgender and intersex people in Scotland. Our vision is that Scotland is the best place to grow up for lesbian, gay, bisexual, transgender and intersex young people.  Our mission is to play a leading role in the provision of quality youth work to LGBTI young people that promotes their health and wellbeing, and to be a valued and influential partner in LGBTI equality and human rights

Overall responsibilities will include:
Maintaining and enhancing a reputation for quality service 
To lead a professional charitable organisation in the delivery of its mission to play a leading role in the provision of quality youth work to LGBTi young people that promotes their health and wellbeing.  
Driving income growth in a challenging funding environment
We are looking for a visionary leader with bold ambition to make Scotland the best country in the world to grow up being LGBTI. To do this we are seeking a CEO with a track record of creating alternative income streams, and significantly growing overall income.

 

Expanding the impact of our work into new areas
With a broad national footprint, we punch above our weight with our impact. We are seeking a CEO who can lead the organisation into an exciting new phase as we explore and assess ways of broadening and deepening our impact with our target groups

 

Taking our public profile to the next level
Whether in the media, or in supporting key awareness events like Purple Friday, we’ve never been more in demand. We are looking for a media savvy leader to be the face of our organisation and take awareness of our work to the next level.
Conditions and Remuneration

Role   – Chief Executive

Base  – Glasgow or Edinburgh

Salary – £60,000 circa
Hours – 37 hours week
There is an attractive and competitive reward package, including: 
· 37 days annual leave, including public holidays, mandatory take two weeks over Christmas and New Year
· On reaching 3 years’ service additional 2 days holiday
· The ability to use ‘work from anywhere’ technology 
· Excellent professional development support 
· Pension Scheme 
How to Apply 

To apply for the post, please send a tailored CV and covering letter to Alan Surgeon directly alan@awsrecruitment.co.uk 
Please note that the covering letter should be no more than two pages of A4 and should summarise your relevant skills, experience and motivations for applying. 
Applications should arrive no later than 12 noon on Monday 17th June 2019.

Timescales 

Closing date for applications   17th June 2019 
First interviews: July 1st Edinburgh 



Second interviews:  TBC 
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