Job Outline - Climate Resilience Manager

POST:	Climate Resilience Manager

REPORTS TO:	Managing Director

WORKING TIME:	Full time (35 hours) - flexible / part time working hours are available for discussion as well)

SALARY (FTE):	£29k - £44k – p/t will be pro-rata  (salary placement will be dependent on level of experience, skill and knowledge) 	

CONTRACT:	Initially Fixed Term until December 2022, with a view to extension  

LOCATION:	Sniffer is based in Edinburgh

	Staff are currently working from home but must be willing to travel to Edinburgh as the work requires. (At this point it is not clear how often this may be, though a monthly frequency is anticipated)

	Applicants must be eligible to live and work in the UK

JOB PURPOSE:	To manage and deliver a portfolio of inter-related climate resilience and transformation projects, including securing new funding where appropriate

To implement Sniffer’s vision as a changemaker for a fairer and flourishing Scotland and deliver our business strategy. 


Sniffer has a vision of a fairer and flourishing Scotland in a future climate, and helps communities, organisations and business to understand, anticipate and transform in the face of climate change. 
Sniffer is at a very exciting time in the organisation’s development and is looking to recruit new talent to join our team.

Our future focus is on:

· Collaboration and innovation for systems change. 
· Supporting a conducive policy environment for transformation at local, regional and national level.
· New forms of governance, leadership and finance addressing climate change
· Contributing to a social movement for change brought about through champions, pioneers, and networks.
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We are currently developing some of the UK’s most vibrant and exciting climate change adaptation and resilience projects – through place-based initiatives and supporting organisations and communities. Our award-winning work is looked to around the world as some of the leading practice in the global response to the impacts of climate change. We are poised to be proactive in driving change in Scotland and connecting with international learning and expertise.

This role offers an exciting opportunity for an experienced climate resilience professional to work as part of a team of changemakers. You will support Sniffer’s strategy by leading and developing projects and proposals within a knowledgeable, supportive, and collaborative organisation.

Key responsibilities:

1. Leading, managing and/or supporting diverse and challenging portfolio of adaptation and climate resilience projects. 
2. Informing climate resilience policy and practice in the context of systems change.
3. Providing technical expertise and leadership for specific climate resilience challenges. 
4. Engaging with stakeholders and managing effective relationships.  
5. Building capacity and empowering individuals and organisations to lead climate resilience and transformation work within their organisations, sectors and spheres of influence through organising training programmes and events. 
6. Delivering Sniffer’s business strategy and securing new income.
7. Contribute to Sniffer’s approach to reflective learning. 

Requirements of the post

We are looking for candidates who have a broad experience in climate resilience, adaptation and transformation, with the expectation of an in-depth knowledge of several of the following:

Technical skills
 
· Climate and social justice and working with under-represented groups – practical insight.
· Expertise in locally led adaptation – through the lens of communities and local actors.
· Experience of using creative practice as a tool for change. 
· Climate finance (detailed) and economic analysis.
· Climate risk assessments within a systems approach.
· Data driven climate risk mapping and analytics. 
· Transformation and systems change in relation to climate resilience – including social systems, governance models, participatory democracy and decision making.
· Expertise in partnership building and collaboration – including understating of how to go deeper, examine structures, and provide a route-map for action.
· Links between climate resilience and net zero.




Business management and development 

· Awareness of funding opportunities beyond public sector – in particular philanthropic funding and major donors including green finance – and ability to open the door to new funding.
· Ability to develop and nurture relationships with senior leaders (public, private, third and community sector – and funders).
· Impact evaluation – monitoring, evaluation, and learning.
· Advocacy and profile raising for change. 

Communications and advocacy 
· Alliance, partnership, and inclusive network building framed inclusively.
· Advocacy and influencing / thought leadership and empowerment.
· Profile raising.
· Storytelling and narratives of change.
· Digital engagement.

Way of working
We are looking for candidates who would enjoy our internal culture and working style: 
· Ability to innovate and bring about change – and understanding of how change happens.
· Strong Facilitation skills and collaborative working – internally and externally. 
· Co-design of initiatives.
· Solutions and impact/outcome focused.

· Matrix management. 
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* * * * * * *


All job outlines are subject to change as Sniffer and post requirements evolve.


PERSON SPECIFICATION – CLIMATE RESILIENCE MANAGER

(Each candidate’s blend of experiences, skills and knowledge will vary – this will be considered when appointing individuals to an initial salary point within the salary range – our focus will be on the competencies of innovation, collaboration, technical knowledge, and relationship management)

	Essential
	Desirable

	Qualifications 
· A good honours degree or postgraduate qualification in sustainability, natural sciences, economics, planning or social sciences.
	· Post doc qualifications.

	Experience

Demonstrable practical experience of:

· Delivering climate resilience/adaptation projects or policies in a collaborative, codesign environment.
· Advising on and shaping adaptation policy nationally and locally, including support to mainstream adaptation in to wider social and economic development and or / Experience of working with communities and third sector and/or experience of working with private sector.
· Delivering effective partnership projects including experience in facilitation, consensus building, project management and governance.
· Providing advice and/ or training to support climate resilience and transformation.
· Excellent written skills including ability to produce briefing materials, reports, case studies and online content.
· Contributing to and/ or running webinars and presenting at in person events.
· Writing and winning funding bids. 

	· Experience of using and interpreting climate information, scenarios, provision of adaptation services.
· Experience of working with private sector adaptation frameworks (e.g., CDP, Task Force on Climate Related Financial Disclosure). 
· Experience of delivering projects related to community interests. 
· Experience of implementing climate justice approaches.
· Experience of line managing staff.


	Skills
· Ability to work collaboratively to co-develop solutions. 
· Ability to work flexibility often to tight deadlines.
· Highly developed interpersonal skills, including communication, influencing, negotiating, motivation. 
· Professional / business report writing skills. 
· Ability to communicate technical and policy information to a wide. range of audiences in an accessible language and format. 
· Adept with digital communications, online meetings and event platforms and Microsoft Office.
	Negotiation and conflict resolution skills.
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